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ii. BT Y AT - BRI et BT 3N Pt ATATARVT FHATRRT S
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PHIATIRIT UR 31USTT TBRIcHD THTT STeTd &l FoTobt SufRufd SramRt
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TITLM § 3TfITRSG SRS BT EATe TG ATMRT A SHART &
3Red o UGTe &2 Add &l $HS QR HAR! Ufdemror o1 oft
TGIIT 1T AT Bl
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31Tfe SHf3TRUT & e FRS & &l AP $AS Il Tae B
31T BRBT R Mt 31U AT Bfea B arar B it safes
foReR 3rustt getelt HoTaer 31T HoToal b TTER AL oAfepal A
BT I{AT R, 3R 59 3 34 fargrar feas <t 2 l a8 ToRTeH®d
[/ A THTRIT BT Bl 3B 3idsid & fIw=it &t enfier fasa s
B uger - ferder (Input ), STt A} 31Ust AT B UGTe B
Bl SRA- Am, g, forset, Feaefierar anfél g - Ieuras
(Output ), STt 3V HeT3eT B BRI UTH &IdT &l 3B 3dsid BRf-
R&IT, Ide, UEATSl, AHAT TS| FTBT AP I8 felralTefAR
PR~
fm .03
fievry Pem @ e
< a= i @ fram e
e

ey Firbe
SR = R

Tues-fedtn afRemat

(Fra-waferfifa)
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B SFfITea a5t & forg Fwen o 3als vd 918t Gial € acat
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SUHAER -3AfITRON yufa: v merdsere famem 31 forad
freter va SR- frefter qiaTt & & 31f3rRe aat & enfiet fdsan Srar
B STEITARAR, THART TfTeROT ¥ HeToot Bt forftar 7 8R-
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